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For employers,
Registered
Apprenticeship is a
proven talent pipline
solution.




Immediately
fills job
openings with
motivated
workers




Starts a rapid
transfer of
knowledge
from current
to future high-
value workers



Reduces
turnover—
947 of
apprentices
stay with the
employer after
graduation



SOLUTION 5

Improves
access to state
and federal
resources for
talent
development



BUSINESS
INVOLVEMENT

5 Employers are the foundation of every
Registered Apprenticeship program.
NATIONAL

OCCUPATIONAL
CREDENTIAL

Registered Apprenticeship programs !
result in a nationally-recognized

credential - a 100%
guarantee to employers

that apprfzrjtices are STRUCTURED
fully qualified for What are the ON-THE-JOB

the job.
Components of TRAINING

Apprentices receive on-

4 Regl stered the-job training from an

experienced mentor for

ApprentlceSh I p? typically not less than

one year.

REWARDS FOR
SKILL GAINS

Apprentices receive
increases in wages as

they gain higher level
skills. 3 RELATED TRAINING & INSTRUCTION

Apprenticeships combine on-the-job learning
with technical education at community
colleges, technical schools, apprentice-

ship training schools, provided on-

line or at the job site.

Componets of
the Registered
Apprenticeship



3 PHASES

PHASE 1
Consultation Phase

PHASE 2
Registering Apprentices

PHASE 3

Completion and Attainment
of Professional Credentials




PHASE 1

Consulation
Phase

In this phase find out more about the
apprenticeship designed with collaborative
input from GCSAA, MIGCSAA, and MTF.

Through the MGCA Registered
Apprenticeship program, interested
candidates can further their agronomy,

e education, work alongside field experts to ', GCSAA MICHIGAN
\ .._ gain On the job learning, and gain a national v R 0 Golf Course Superintendents Association of America T U R F G R A S S
industry recognized credential. Michigan Chapter SO N
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PHASE 2
Registering
Apprentices

Once you have signed on the dotted line,
you can begin enrolling apprentices.

The next steps consist of:
« Recruitments & Enrollment
« On-the-job training
« Progressive wage increases

Those activities can happen simulaneously.




PHASE 3

Completion &
Attainment of
Professional
Credentials

At the end of the apprenticeship program,
the apprentice will receive a nationally
recognized certificate from the U.S.
Department of Labor.
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Does the mentor
have to be the
same person for
all of the
On-Job-Learning?

No, the mentor can be a different
person for different competency or
topic areas of the defined Work
Process during On-Job-Learning.

The mentor must be proficient in the
competency or topic area the
apprentice is training in.




Do we need to
have an apprentice
in place before
“signing on” as a
golf course?

Golf courses “sign on” to the MGCA
Registered Apprenticeship Program
(RAP) to be able to offer the program to
their employees.

Once a course is a RAP employer
apprentices can be added to the
program. Of course the best case
scenario is to have a candidate that is
ready to be enrolled.



Is there an
up-front cost for
a golf course to
offer the
Registered
Apprenticeship?

There is a $500 Administrative
Fee for each apprentice.



Since the

Michigan golf
industry is
seasonal, how
does that work
with the Registered
Apprenticeship?

In the case of seasonal occupations,
Registered Apprenticeship Programs
can be “paused,” to preserve the

learning to date, and resumed in the

spring.
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IN MICHIGAN

If our company

is awarded

Going PRO Talent
Funding, how can
they be utilized?

The 2024 Going Pro Talent Fund
Application process will begin in March.
Michigan Works! Agency partners
facilitate applications for employers in
the competitive process.



Note:

In addition to Going PRO Talent
Funds, substantial additional state
and federal resources are available
to support Registered Apprenticeship
Programs in Michigan.

Your local Michigan Works! Agency

can help identify available funding
and eligibility.

Helpful Links:

« Funding Information

« Watch the West Michigan
Works! Going PRO Talent
Fund video!



https://www.michigan.gov/leo/bureaus-agencies/wd/programs-services/going-pro-talent-fund
https://youtu.be/sBnk5SPE2Zw
https://youtu.be/sBnk5SPE2Zw
https://youtu.be/sBnk5SPE2Zw

How does the
company manage
the Registered
Apprenticeship?

The on-job-learning, and related
instruction portions of the Registered
Apprenticeship Program can be
managed through a desktop/mobile
application called RAPTOR
(WorkHands).

WorkHands streamlines the
administrative process for the
employer, apprentice, and MGCA.



‘ ‘ GULL LAKE VIEW
x GOLF RESORT
| entered the Registered
Apprenticeship Program
because of my love for the
game. | am grateful for the
opportunity given to me by
Gull Lake View and the
MGCA. My Superintendent,
Bill Walters, has also been
instrumental and
supportive of my goals in
helping me achieve my

goals in this industry.

Mitch Sayers

Registered Apprentice
Gull Lake View Golf Resort
East & West
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A SSOCIATION

As the “Voice of Michigan Golf Business” the
Michigan Golf Course Association (MGCA) mission
statement is to promote and preserve the best
interest of the Michigan golf industry.

Website
michigangca.org

Phone Number

Contact Us

Jada Paisley, CMP
Executive Director Email Address
Michigan Golf Course Association jpaisley@michigangca.org



mailto://?to=jpaisley@michigangca.org
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